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Outcomes
Lucy Harding says, “A key measure of success is
that Nuffield was able to exceed its savings targets.

to

candidates

an

exciting and attractive opportunity – its ability to
sell Nuffield was key in delivering what is, in my
opinion, the best procurement team in healthcare.”
In 2006, as well as collecting the award for “Most
Improved Purchasing Operation”, Nuffield Hospitals
also collected the award for the overall winner of
the CIPS Supply Management Awards.
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